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Manitoba Workplace Safety and Health 
Hearing Conservation Program Annual Report

Regulation Summary
Part 12 of the Workplace Safety and Health Regulation, Hearing Conservation and Noise Control, requires the employer to assess the workplace for noise exposure.  If the 8-hour average (Lex) noise exposure level is above 85 dBA (Lex), the employer must institute a hearing conservation program.  The program must include the application of noise control measures where possible and/or provision of personal hearing protection such that the worker’s noise exposure is below 85 dBA (Lex).  Warning signs indicating that the area has a harmful noise level must be posted prominently at the entrance to all work areas where sound is above 85 dBA (Lex).
The employer is also responsible for providing annual audiometric testing of all workers exposed to noise levels above 85 dBA (Lex).   For new employees, a baseline test must be conducted within the first 70 days of employment.
When workers are exposed to noise levels above 80 dBA (Lex), the employer must provide training to all workers on the hazards of the level of noise they are experiencing, and provide hearing protection for workers who request it.

Annual Report

The employer must also provide a yearly report summarizing the company’s hearing conservation program, including the results of the audiometric testing.  The purpose of the audiometric testing is to monitor the effectiveness of the hearing conservation program.  This annual report must provide information on areas of the workplace, where the hearing conservation program is not effective.  This information may need to include the names of those workers who suffered an adverse effect on their hearing acuity during the past year.  This report should also include the summary recommendations to the workplace by any medical/audiological consultations.  All this information should be specific enough to guide improvements in noise reduction and improve hearing conservation.
The report must be shared with the Safety and Health Committee.

 The report must be submitted to the Chief Occupational Medical Officer of the Workplace Safety and Health Division.
Please refer to the Workplace Safety and Health Act and Part 12 of the Regulation for more information.

Annual Report (Calendar Year Of)___________        
(Annual reports are required for one year periods and should not have overlapping dates)
Company name  
______________________________________________


Department         
______________________________________________

Address

______________________________________________

Is this a first time submission?     Yes       No 
Company Contact Person ____________________________ 
Phone Number: ____________
Industry Type ______________________  WCB Firm Number ____________________
Company hearing conservation program Director/Supervisor ___________________

Industrial Audiometric Technician/Company _________________________________

Supervising Physician/ Audiologist _________________________________________
(Audiometry must be done by a qualified audiometric technician, physician or audiologist as defined in Part 12 of the Manitoba Workplace Safety and Health Regulation.)







Please briefly describe where the testing is done (i.e. sound booth, quiet room, on-site, etc.)___________________________________________________________________
Number of employees at worksite _______   

Number of employees who are exposed to noise >85 dBA (Lex)  ______

Total number of workers tested (includes baseline & annual tests)  ______

Total number of referrals made to physician or audiologist _______
(In this reporting period.  The audiograms classified as “abnormal” and/or “abnormal shift” should be included here.)
Baseline Results
Total number of baseline tests done _____ 
(Enter the number of initial baseline tests done in the reporting period, i.e. tests done on new       

 employees or first tests done on newly-noise-exposed workers.)
· Number of workers with normal baseline results _____
· Number of workers showing early warning _____
· Number of workers referred to a physician or audiologist because of an Abnormal Audiogram _____
The Manitoba Regulation 217-2006 Workplace Safety & Health Regulation (page 68) defines an ‘Abnormal Audiogram’ as an audiogram that indicates

a) the threshold in either ear is more than 25 dB at 500, 1000 and 2000 Hz;

b) the threshold in either ear is more than 60 dB at 3000, 4000 or 6000 Hz; or

c) there is one-sided hearing loss with the difference in hearing threshold level between the better and the poorer ear exceeding the average of 30 dB at 3000, 4000 and 6000 Hz
Referrals made for the employees with abnormal baseline audiograms:
I. Number of paper reviews (full audiological assessment waived) _____

Outcome:
Number occupational influence _____




Number non-occupational influence _____




Number unknown cause _____

II. Number of full audiometric assessments required _____


Outcome:  
Number occupational influence _____




Number non-occupational influence _____




Number unknown cause _____




Number assessment pending _____

Annual Testing Results
1. Total number of annual re-tests done ______

· Number of workers with NO CHANGE ______

     
(normal & abnormal baselines)
· Number of workers with a minimal shift (temporary or less than abnormal shift)_____
· Number of workers with an ABNORMAL SHIFT ______
The Manitoba Regulation 217-2006 Workplace Safety & Health Regulation (page 68) defines an ‘Abnormal Shift’ as a threshold shift, in either ear, of 15 dB at two consecutive test frequencies from 1000 Hz up to and including 6000 Hz when compared to the baseline test.
Of the workers with an ABNORMAL SHIFT:

· Number of workers with a previous baseline readjustment (i.e. had a previous shift) _____
2. Please attach a list of individual workers who had an abnormal shift. 
    *Include each employee’s name, job, department, type of hearing protection used, 
      and cause of hearing loss (i.e. occupational / non-occupational).
Referrals made for employees with abnormal shifts in their annual audiogram:
I. Number of paper reviews (full audiological assessment waived) ______ Outcome
  
Number occupational influence _____





Number non-occupational influence _____





Number unknown cause _____

II. Number further assessment required _____
Outcome 

Number occupational influence _____



Number non-occupational influence _____



Number unknown cause _____




Number assessment pending _____
Summary of Noise Induced Hearing Loss During This Reporting Year
Number and percentage of workforce with noise induced hearing losses that are work related during the past year _____ ,  ( _____)%
Hearing Conservation Program
Which of the following components are included in your hearing conservation program?  
1. Employee education about the hazards of noise, and the Workplace Safety and Health Regulation Part 12 – Hearing Conservation and Noise Control.  (Please provide a description and summary of the education.)
_________________________________________________________________
_________________________________________________________________

_________________________________________________________________

2. Sound Level Surveys & Personal Noise Dosimetry. (describe)
_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

3. Engineering, work practice, and administrative controls to reduce noise exposure.  (Provide description of the areas where hearing loss has been observed and describe measures taken to protect workers from further loss.)

_________________________________________________________________

_________________________________________________________________

_________________________________________________________________

4. Selection, instruction on and use of hearing protection.   (describe)
_________________________________________________________________

_________________________________________________________________

5. Which of the following hearing protection is provided to your workers by your company?
Ear Plugs:   yes ____ no ____ NRR ____ brand names ____________________

Ear muffs:  yes ____ no ____ NRR ____ brand names ____________________

Other:         yes ____ no ____ NRR ____ brand names ____________________
6. Warning Signage posted in areas with noise levels over 85 dBA (Lex).  (describe)  
_________________________________________________________________

_________________________________________________________________

7. Audiometric testing.  (describe)  
_________________________________________________________________

_________________________________________________________________
8. Program Evaluation - Provide general program recommendations for improvement, with special attention to those workers with an abnormal shift, especially those with more than one shift. _________________________________________________________________

_________________________________________________________________

_________________________________________________________________

Please sign & send this report to:

Dr. T. D. Redekop

Chief Occupational Medical Officer
MB Labour & Immigration
Workplace Safety and Health Division

200-401 York Avenue, Winnipeg, MB R3C OP8

Email: ted.redekop@gov.mb.ca
Company Contact Person Signature ____________________________ Date ________
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