
              

Toolbox Talk 
 

GHS Information 
 

Health Canada is in the process of implementation of the GHS (Globally Harmonized System of 
Classification and Labeling of Chemicals) in Canada through the proposed regulatory 
amendments of the HPA (Hazardous Product Act) and CPR (Controlled Product Regulation). 

The proposed regulatory amendments would support the Government of Canada in facilitating 
international trade through common labeling and other hazard communication requirements 
and increase worker protections through the adoption of a globally recognized standard for 
communicating the hazards associated with workplace chemicals in Canadian workplaces. 

At this time, it is not known when the implementation would be completed. The processes for 
this implementations include: amendments of HPC/CPR; development of training and education 
materials; regulatory/industry/employers undertake major training initiatives. There would also 
be a transitional period for the implementation of the GHS. 

In the interim, Manitoba will continue to enforce WHMIS under the current WHMIS regulation 
Part 35 of Manitoba Regulation 217/2006 workplace Safety and Health Regulation. Any 
relevant updated information would be made available to the public. 

See updates from Manitoba Workplace Safety and Health about WHMIS and GHS 
 

How WHMIS will change and how you can get ready 

The Workplace Hazardous Materials Information System (WHMIS) provides information on the 
safe use of hazardous materials used in Canadian workplaces. Information is provided by means 
of product labels, material safety data sheets (MSDS) and worker education programs. 
  
Currently, the WHMIS classification rules, and label and MSDS requirements are unique to 
Canada. Other countries have their own requirements for hazard communication. With many 
products moving between countries, these differences in requirements led to inconsistencies 
and confusion in the way that product hazards were communicated, sometimes adversely 
impacting health and safety. 
  
The Globally Harmonized System of Classification and Labelling of Chemicals (GHS) was 
developed to help standardize chemical hazard classification and communication worldwide.  
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Generally speaking, countries that have implemented the GHS will use the same hazard 
classification, labelling and data sheet rules. The GHS has already been implemented in many 
countries around the world including the United States and members of the European Union, 
two of Canada's largest trading partners. 
  
While GHS will be implemented in Canada, it is important to remember that GHS will not 
actually replace WHMIS in Canada. WHMIS will be modified to incorporate GHS, and there will 
be some important changes, but it will still be called WHMIS. There will be new classification 
rules, and label and Safety Data Sheet (SDS) requirements (MSDS will be renamed SDS). 
  
Implementation of GHS promises to deliver several benefits for workplaces, such as: 
•    Providing improved, consistent hazard information 
•    Encouraging the safe transport, handling and use of chemicals 
•    Promoting better emergency response to chemical incidents 

How will WHMIS stay the same? 

The roles and responsibilities for suppliers, employers and workers are not likely to change 
significantly due to GHS. Suppliers will still be required to classify hazardous products and 
prepare SDSs and labels for their customers. Employers will continue to make sure that their 
products are labelled and that SDSs are available to workers. Training and education will 
continue to be vital in WHMIS after GHS, as employers must ensure that employees are 
educated and trained. Workers will still have to learn about WHMIS, labels and symbols 
(pictograms), and participate in training programs so they know how to protect themselves and 
their co-workers. 

How will GHS change WHMIS? 

Classification will be the first area of change. The new hazard classes will have more specific 
names, such as "Carcinogenicity." Within each class, there will be one or more categories. The 
category will communicate the degree of hazard, with a Category 1 being more hazardous than 
a Category 2, and so on.  WHMIS will likely adopt all of the GHS health and physical (fire and 
reactivity) hazard classes. Environmental hazards (e.g. aquatic toxicity) will not be regulated 
under WHMIS. It is likely WHMIS will continue to include some hazards currently not in the GHS 
system, such as biohazardous materials. 
  
The requirements for supplier labels will also change and will include a few new requirements. 
The most noticeable change will be the new pictograms in place of the WHMIS symbols as well 
as the use of a signal word (Warning or Danger). Depending on the hazard class and category, a 
specific signal word, hazard statement, pictogram and precautionary statements will be 
required and must appear on the label. 
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SDSs will use a 16-section format with standardized information requirements for each section. 
The current 9-section WHMIS format for MSDSs will no longer be acceptable. Another 
important change is that the product hazard classification and the required product label 
information will appear in the hazard identification section of the SDS. The requirement to 
update SDSs every three years will likely be discontinued. 

When will the changes occur? 

This is the most frequently asked question related to GHS implementation in Canada. Health 
Canada is the government body responsible for making the required changes to the WHMIS 
related laws. They published a consultation document with proposed changes to the 
regulations in June 2013 with comments accepted until September 15, 2013.  Their goal is to 
publish the final regulations in 2014, and to have the updated WHMIS laws in force by June 1, 
2015. "In force" means that suppliers may begin to use and follow the new requirements for 
labels and SDSs for hazardous products sold, distributed, or imported into Canada at that time. 
  
Provincial, federal and territorial WHMIS workplace regulations will also require updating. It is 
expected that jurisdictions aim to update these regulations by 2015 or later. Employers will be 
expected to update their WHMIS program and training to include the alignment with GHS but 
the exact timelines are still unknown. 
  
It is expected that there will be a transition period to allow suppliers and employers time to 
implement the new WHMIS requirements. 
  
In the meantime, employers can get ready for the proposed changes in order to ensure a 
smooth a transition as possible. CCOHS offers many free resources on GHS, including online 
courses, fact sheets, and posters. 

The above text has been provided to CSAM by SAFE Work Manitoba and is used with permission. 
 
Additional Reading 
Guidance for employers during transition to WHMIS 2015 (Government of Manitoba – Labour and 
Immigration) - http://www.gov.mb.ca/labour/safety/whmis_2015.html  
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