
 

Legislation Review 
 

In groups of two or three, indicate where the answers to each of the following questions can be verified 
in either the Manitoba WSH Act OR Regulation. 

Ex. - W210 Sec 7.4 (5) (g) (i) - Workplace Safety and Health Act (W210) 

Ex. - Reg. 217/ 2006 Part 16.4 (1) (b) (ii) - Workplace Safety and Health Regulation (Reg. 217/ 2006) 
 
 

1. What is the minimum time for an education program (toolbox talk/tailgate meeting) when 
five or more workers are on a construction project? 

 
 

 
 

2. What information needs to be posted on a construction project site sign? 
 
 

 
 

3. When an employer uses a vehicle, boat, or aircraft, how is the number of first aid kits 
determined? 

 
 

 
 

4. When is a WSH representative required on a construction project? 
 
 

 
 

5. How long is a stop work order in effect? 
 
 

 
 

6. How high can bricks be piled before they need to be tapered? 
 
 



 

7. Who is required to supply a bulletin board in connection with safety and health matters? 
 
 

 

8. Supervisors must, “advise a worker under his or her supervision of all known or reasonable 
risks to safety and health in the area where the workers is performing work.” 

 

 
 

9. Is an employer required to post safety representatives’ names in a workplace? 
 

 
 

10. At what level of noise exposure must an employer conduct an assessment? 
 

 
 

11. Does the operator’s manual for powered mobile equipment need to be available to the 
worker who operated the equipment or is their record of training sufficient? 

 

 
 

12. If a person is convicted of an offence under the WSH Act, what is the maximum prison term? 
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