Sample Stop Work Order

Manitoba
Family Services and Labour
Workplace Safety and Health Division
328-340 9th Street, Brandon, Manitoba, Canada R7A 6C2

T 204-726-6361 F 204-726-6749
www.safemanitoba.com

Employer Site Name (or Person) Employer Mailing Address
XYZ Company 123 Main St
Site Description City/Town/Municipality, Province | Postal Code
Construction Company Brandon, MB R7B 1Q2
Country
Canada
. Worksite Location (if different from above)
Safety & Health Committee yes 321 Railway St
Brandon, MB
Phone Number: Fax Number:

Management Contact
Worker Representative yes

Number of Workers

Union or Association name Worker Contact
n/a

W210 36(1)  where a safety and health officer is of the opinion that any activities which are being, or are about
to be, carried on in a workplace, involve or are likely to involve an imminent risk of serious physical
health or injury, or where a contravention specified in an improvement order was not remedied and
warning was given in accordance with subsection 26(2), the officer may issue an order (hereinafter
called a "STOP WORK ORDER") providing for any one or more of the following matters;

(a) The cessation of those activities.
(b) That all or part of the workplace be vacated.

(c) That no resumption of those activities be permitted by the employer.
PURSUANT TO SECTION 36(1), YOU ARE HEREBY ORDERED TO:
Cease all work at heights

THIS STOP WORK ORDER IS ISSUED BECAUSE:
A system for fall protection is not available at this workplace.
W21036(6)  workers must be paid
While a stop work order is in effect,

(a) any worker who is directly affected by the order is entitled to the same wages and
benefits that he or she would have received had the stop work order not been issued;
and

(b) the employer may re-assign the worker to alternate work.

36(7) |t alternate work not available

If the employer provides satisfactory evidence to the director that alternate work is not available,
the director may order that clause 6(a) does not apply for any period that the director specifies in
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the order, but until the director makes an order the employer is required to provide a worker with all
wages and benefits under that clause.

This Stop Work Order has been discussed with the undersigned, and a copy given to each on 21 August 2012 at 01:15:00
PM

The following documents must be posted at the workplace: a copy of any stop work order or document applicable to the
workplace, as issued or recommended by a safety and health officer.

AND WITH

Employer's Representative and Title Workers Representative - Safety and Health

Safety & Health Officer

ANYONE DIRECTLY AFFECTED BY THIS ORDER/DECISION HAS THE RIGHT TO APPEAL TO THE DIRECTOR
WITHIN 14 DAYS IN ACCORDANCE WITH SECTION 37 OF THE ACT
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